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A R T I C L E S  OF A G R E E M E N T
RETAIL CLERKS INTERNATIONAL PROTECTIVE ASSOCIATION, LOCAL NO. 174 SEATTLE,WASHINGTON
(A ffilia ted  with American Federation of Labor)
THIS AGREEMENT, mutually entered into this day of 1936
by and between o f Seattle,
T7ashington, hereinafter designated as the party o f the F irst Part, and the RETAIL 
CLERKS INTERNATIONAL PROTECTIVE ASSOCIATION, LOCAL NO. 174 o f Seattle, 1 ashington, 
hereinafter designated as the Union, entered into for the purpose o f regulating the 
schedule o f business and working hours, scales o f wages and conditions of employment 
affecting the employees, members o f the Union, which shall be in e ffe c t  and exist 
from the date of signing this agreement until the f i r s t  day o f September 1937, or vuv 
t i l  a new agreement is entered into, unless revised, altered or cancelled by written 
request o f either party, th irty  days prior to date o f expiration, and the terms of 
this agreement shall be as follow s, to T it :
I . (a) That a l l  employees engaged in handling, so ilin g  and/or displaying mer­
chandise, in the store o f  the party o f  the First Part shall be members o f the Retail 
Clerks Union.
(b) A temporary working card, good for  th irty  days only shall be secured by 
a l l  new or extra employees, not members o f the Union, at the time o f  employment.
II. It is expressly understood and agreed that the party o f the First Part
shall not open their store for business before 9:00 o ’ clock A.M. and close not later 
than 6:00 o 'c lo ck  P.M* every day in the week. No employee shall be required to re­
port for duty before 8:55 o ’ clock A.M. and shall not be required to remain on duty 
later than 6:00 o ’ clock P.M. unless waiting on a customer who has entered the store 
prior to closing time. It is also agreed that no employee shall be required to work 
more or less than 8 hours per day or more than 5 days per week. In emergencies and 
peak periods a l l  employees may be required to work overtime on any one o f the above 
mentioned five  days. PROVIDED, They shall be paid at the rate o f time and one half 
of the specifieef"rote for  such overtime: and PROVIDED FURTHER, such overtime shall 
not exceed more than 4 hours per employee per week and shall not extend later than 
11:00 o 'c lock  P.M. It is agreed that no employee shall be required to work overtime 
on the sixth day. A ll employees shall be granted one fu ll  hour for  lunch.
III . (a) Every male employee, except apprentices shall receive the following 
scale: Clothing men not less than $35.00 per week or $7.00 per day; Shoe and Hat men 
not less than $32.50 per week or $6.50 per day;Furnishings Goods men not less than 
$30.00 per week or $6.00 per dayjVindow Displaymen not less than $45.00 or $9.00 per 
day. Order counter employees (male) not less than $27.50 per week or $5.50 per day. 
Saleswomen and female order counter employees not less than $18.50 per week or §3.70 
per day. Combination employees, including window displaymen or those working in more 
than one department shall receive one half o f the differences between the two scales 
applying, over and above the lower sca le .
(b) The scale for male apprentices shall be not less than $16.50 per week 
for the f i r s t  8 months experience;$21.50 per week for the second eight months ex­
perience ;not less than $26.50 per week for the third eight months’ experience and 
the minimum thereafter according to c la ss ifica tio n . The scale for  female apprentices 
shall be not less than $15.00 per week for the f i r s t  four months' experience;not 
less than $16.00 per v/eok for the second four months’ experience;not less than 
$17.00 per week for the third four months experience and not less than $18.50 per 
week thereafter. An apprentice shall be known as a male who has had less than two 
years' experience and a female who has had less than one years' experience.
(c ) The to ta l number o f apprentices, writeup men and per-mit men steadily 
employed, shall not exceed one for every four employees or fraction  thereof. Five 
days shall be a weeks’ work.
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(d) It is agreed that the above soales of wages establish a guaranteed minimum 
rate of pay, regardless o f whether the enployee is compensated on the basis o f a 
tine rate or on a piece work performance. It is a lso agreed that over-time pay shall 
be separate and apart from any other form o f remuneration or compensation,
(e) Ho employee shall suffer any reduction of pay because o f the adoption or 
through the operation of this agreement,
IV, The store to remain closed a l l  day Sunday and no enployee shall be required 
to work on any o f the following holidays: New Years Day, T7ashington*s Birthday, 
memorial Day, Independence Day, labor Day, Thanksgiving Day and Christmas Day, TYhen 
any o f the above named holidays f a l l  on Sunday the follow ing Monday shall be observed.
V, It is further agreed that upon signing o f this agreement and with fu l l  com­
pliance with the provisions thereof the Union w ill furnish the UNION STORE Card o f 
the R etail Clerks International Protective Association for  the tern o f this agree­
ment, The Union agrees to  notify  a l l  Union organizations o f the c ity  o f  Seattle and 
V icinity o f the action o f the F irst ftirt in signing this agreement and the interest 
o f the party o f the F irst Bart is  to be mutually advanced through advertising and 
other means that w ill result in the patronage o f  the establishment. The party o f the 
First Part agrees to surrender the said store card upon demand to the party o f the 
Second part and the employees their Union membership cards and buttons for  any v io ­
lation o f this agreement, or upon its  expiration,
VI, It is expressly understood, and agreed that the Business Representative of 
the Union is to have the privilege o f entering upon the premises o f the party, o f the 
First Rirt for the purpose o f interviewing the employees: Provided they are net en­
gaged in waiting on trade,
IN VITNESS THEREOF said parties to  this agreement have set their hand and seal 
this day o f 1936,
PARTIES OF THE FIRST PART PARTIES -OF THE SECOND PART *I,V
Name o f  Store President
By_________________________ ______________________________Sec,
S I D E  U N D E R S T A N D I N G S .
I , THE QUESTION OF EXECUTIVES while not appearing in the agreement was very 
thoroughly discussed and it  was decided that due to the various types o f establish­
ments affected that the matter was to be worked out betweon the Union and the Firm 
according to the size and number o f departments in each store,
I I , It is to be understood that the handling o f merchandise includes those per­
sons who serve at the wrapping counter or who have a portion o f  stock in their de­
partment and are responsible for  its  upkeep,
I I I , It is understood that where there are employees, not menbers o f the union; 
the Union w ill take such persons into the organization provided there is  nothing 
against their character, in tegrity  or anything concerning their previous reoord with 
the Union that would c o n fl ic t ,
IV, It is agreed between tho conforoes on both sides that in the event in stitu ­
tions such as r-ioDougall^, Pennoy's, Rhodes, and e tc , e lect to remain closed even­
ings before Christmas, that the contracting parties to the agreement w ill likewise 
remain d osed ,
V, It has been agreed that any store may request the union to work a l l  o f the 
employees six days per week for a period not to exceed a tptal o f  13 weeks during the 
period of the agreement at the stipulated scale per day,
VJ, It is agreed that window displaymen may work after regular woffk hours 
trimming windows for special events or in emergencies, Provided: the di«PPlaynen is 
given tine o f f  to compensate or is paid the overtime rate for  such work or overtime,
VII, No store shall emplqy on outside window trimmer or displaymen wfeo is not a 
nen.be* o f the Union, ' * * ---------*-------------- -
U.S. DEPARTMENT OF LABOR
BUREAU OF LABOR STATISTICS 
W A S H I N G T O N
Mr. Leo L. Ledwich, Sec. #174 
Retail Clerks’ International Assn. 
O ffice A 
Labor Temple 
Seattle , Washington.
October 25, 1955.
Dear Sirs
Information has come to us that you have recently concluded 
an agreement with a number o f lo ca l stores.
As the Bureau o f Labor S ta tistics  endeavors to keep a record 
o f a l l  union agreements and a l l  renewals o f existing contracts, I am 
writing to ask i f  you w ill kindly furnish a copy o f the new agreement. 
I f  you have only one copy available and so indicate, we shall be glad 
to type a duplicate and promptly return the orig inal.
In the space below, w ill you also please state the number o f 
companies, work places, and workers covered by the agreement and give 
any comments regarding the territory  covered under its  terms and any 
other information which you think might be useful to us. The enclosed 
envelop fo r  reply requires no postage.
I f  at any time we can be o f service to you, such as supplying 
you with provisions in agreements o f other unions, please write us.
Very truly yours,
Isador Lubin
Commissioner o f Labor S tatistics
Number o f companies signing agreement _________________________________
Number o f establishments (working places) covered by agreement Si.
Number o f union members affected _____________________________
Number o f non-members affected LlA____
Comments regarding territory  covered, etc
Q -
^  l  u A cS , M s
• -  -  v l *_______________
y~ -< - J J g -t r  *L- f L d  t^C.
.............  -
(Name o f person furnishing information) (O ffice or Position)
THESE SEATTLE STORES 
EMPLOY UNION HELP
Publication authorized by the Retail Clerks’ Union.
Tilton’s ________________
Fahey-Broekman_______
Lundquist-Lilly..............
Westerman’s ............. ......
Westerman’s __________
King’s ________________
Hub Clothing Co...................
’ Pearce Bros. (Dick)............
Pacific Outfitting Co............ .
Dr. Geo. R. Davis.................
Nudelman Bros.....................
J. Cohen & Sons....... ............
Klopfenstein’s .....................
International Grocery...........
Andrell’s Butter Store..........
Bernard Shoe Store.............
Economy Department Store.
Carl Schermer Co...............
Bender & Kohlstad..............
J. C. Penney Co.....................
J. C. Penney Co.............. ......
.......................................... 320 Pike St.
.... .... .................   Third and Pike
...................................Fourth and Pike
...... ............................... 1534 Westlake
.....................................220 First South
...... ............................Fourth and Pike
......... .............................615 First Ave.
..... .......Canadian Nat. Dock, Upstairs
______________ Third and University
_____________________ 417 University
...... ..........................1322 Second Ave.
..................................1204 Second Ave.
.........................1310-1312 Second Ave.
_________ 988 Vale Ave., Georgetown
.Stall 46 Sanitary Market, Downstairs
.....................................  Smith Tower
_______________    1429 First Ave.
......... ................................ 116 Pike St.
..................................   309 Pike St.
.........2232 Market St.
.4518 University Way
’ Another store under this same name is not a Union House. 
LOOK FOR T H E  UNION CARD
